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Stipend - Frequently Asked Questions

 

Is the Domestic Partnership Health Insurance Stipend Program a full health insurance program? 
No. The Domestic Partnership Heath Insurance Stipend Program provides a monthly payment to 
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8. If a domestic partner is eligible for health insurance through an employer, can the health 
insurance stipend be used to pay the premiums? 
No. The Domestic Partnership Health Insurance Stipend Program is designed to provide 
assistance with the cost of individual health insurance coverage for a domestic partner who is 
not otherwise eligible for health insurance. 

 
9. If a domestic partner is no longer employed, but has been offered a COBRA plan, can this health 

insurance stipend be used to pay the premiums? 
Yes. You will need to provide proof of enrollment and the monthly cost of the COBRA health plan. 

 
10. How many insurance policies are eligible for the stipend? 

The university will provide a stipend for one eligible prescription drug plan and one eligible health 
insurance plan.  Only those participants whose primary coverage is through Medicare may be 
eligible for a stipend on a secondary prescription or health care plan.  No other supplemental or 
secondary policies will be eligible.  
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4) Partner’s insurance premium decreases: 
• Stipend decrease is effective the same month as the premium rate decrease. 
• If an overpayment in stipend is made, the difference must be paid back to the university.  

 
5) Termination of stipend eligibility: 

• Stipend termination is effective the same month as the termination of eligibility. 
• If an overpayment in stipend is made, the difference must be paid back to the university.  

 


